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All employees are eligible for life 
assurance with Unum.
Our life assurance benefit pays out 4 x your salary should 
you die in service, giving you the comfort your family will 
be provided for should the worse happen. 
 
• Eligibility - All employees  
 
• Service Requirement - None, you are eligible  
   from your first day 
 
• Basic Benefit Basis - 4 x Salary 
 
• Definition Of Scheme Salary - Basic annual  
   salary or wages declared at annual renewal 
 
Unum also provide our Employee Assistance Program.
The program offers health and wellbeing support for you 
and your eligible family members, all accessible through 
their app.

Here’s some of the benefits on offer
• Medical support, including 24/7 remote GP and  
   physiotherapy
• Unlimited mental health sessions
• 24/7 helpline for emotional and practical support
• 121 personalised wellbeing consultations
• Financial and legal support

Discover more at unum.co.uk

Life Assurance 

http://unum.co.uk/employee/help-at-hand/


Private Medical  
Insurance
All employees are invited to join our 
private medical insurance scheme run 
through Vitality. 
Vitality aren’t just about medical insurance, they offer 
advice on wellbeing, getting fit and improving your diet. 
It doesn’t end there, you can earn free coffee at Cafe 
Nero, cinema tickets, discounted breaks and money off 
Waitrose shopping.
The scheme gives you access to diagnostic tests,  
out-patient surgical benefits, 24 hour telephone GP 
access, mental health support and more. Remember, 
before you take any treatment, you must contact Vitality.

Benefits of the scheme include:

• Discounted products 
• Free partner products 
• Free cinema tickets 
• Gym discounts 
• Free headspace app 
• Free Apple Watch (T&Cs apply) 
• Free annual health check

The company covers the cost of your insurance, however 
this is a taxable benefit and there will be a small tax cost 
to employees.
You can also add your partners and dependents to the 
scheme. Just let HR know you want to add them and 
payment will be taken from your net pay.
Vitality - Private Medical Insurance.

https://thesupportgroupltd.sharepoint.com/sites/easyfundraisingIntranet/SitePages/Vitality.aspx?csf=1&web=1&share=EQe_dILMgLNBkxeUVF3jF8sBq7zbLpP9OmDjV4UkV6ylBQ&e=ZJCuw4&CID=af8ded97-457a-41cb-bc0b-9d043f5800ca


Health Cash Plan

Take advantage of the BHSF Health 
Cash Plan and receive money back on 
medical expenses.
This is a contributory scheme paid for by you, you choose 
whether you join and the level that suits your needs.
We facilitate the monthly payment for you from your net  
monthly pay.

Some of the things covered are:

• Dental charges 
• Prescriptions 
• Hospital stays 
• Personal Accident Benefit and insurance 
• Corporate gym discount rates

For more details and information on  
how to sign up speak to HR or  
go to the BHSF website  
at BHSF cash plan.

https://www.bhsf.co.uk/personal/products/health-cash-plans


Salary Sacrifice

We run a number of salary sacrifice 
schemes, allowing you to save money 
and spread the cost of your purchases. 
Salary sacrifice schemes are an arrangement where 
you “sacrifice” a portion of your salary in exchange for 
benefits - like your pension or a bike. They save you 
money on your tax and national insurance payments 
hence we sign up to as many as we can. Employees can 
take advantage of the pension salary sacrifice scheme 
from day one of their employment. For eligibility on other 
schemes please check TheHub. Changes in the national 
minimum wage may affect your eligibility to take part in 
salary sacrifice schemes.

Pension

Our auto enrolment pension scheme is provided through 
The Peoples’ Pension. We run it as a salary sacrifice 
meaning you save money on your NI contributions as well 
as income tax. We add your 5% salary sacrifice to our 3% 
employer contribution, making an 8% contribution overall.
Don’t forget you can increase your contribution at any 
time. Just fill out the form in the Cezanne Form Hub.
We’ll let you know if you’re eligible for auto enrolment 
when you start. You can always opt in to the pension 
scheme if you aren’t auto enrolled.
Contributions are based on your salary and don’t include 
overtime or bonus payments.



TechScheme

The scheme allows you to purchase eligible products 
from Currys and IKEA up to £2,000 and spread the cost 
over 12 months through your monthly pay. You will also 
save up to 13% on your NI payments.
You can chose from thousands of products including 
laptops, phones, smart health watches, white goods, 
gaming, photography and more. 
Once you have completed your probation you are  
eligible to join the scheme (T&Cs apply). 
 
techscheme.co.uk
 
Cycle To Work

Get fit and buy a bike and safety equipment through 
our cycle to work scheme. You can spread the payments 
through your monthly pay, saving on both NI and tax.
We are happy to confirm you don’t actually need to cycle 
to work to be eligible for this benefit.
Once you have completed your probation you are eligible 
for this benefit. 
 
cyclescheme.co.uk 
 

https://www.techscheme.co.uk/1d954a
http://www.cyclescheme.co.uk/1d954a


LoveElectric

Loveeletric offers employees a cost-effective way to drive a 
new or high-quality used electric car while saving on tax and 
National Insurance. you’ll also be helping us move towards a 
greener future while reducing our collective carbon footprint.
The scheme runs over three years and is a significant 
financial commitment, so eligibility criteria apply. To check 
your edibility and options see further details via LoveElectric
  
And there’s more…

https://thesupportgroupltd.sharepoint.com/sites/easyfundraisingIntranet/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FeasyfundraisingIntranet%2FShared%20Documents%2FLoveElectric%2FLoveelectric%20scheme%20information%2Epdf&parent=%2Fsites%2FeasyfundraisingIntranet%2FShared%20Documents%2FLoveElectric&p=true&ga=1


Leave
We believe time off from work isn’t just a 
perk, it’s a crucial component of a healthy 
work life balance. We’ve put together a 
suite of benefits to help you make the most 
of your time off, giving you the chance to  
unwind and prioritise you. 
Annual Leave

Employees receive 25 days of annual leave plus bank 
holidays, increasing each year of service. From the second 
year, an extra day is added annually reaching 30 days plus 
bank holidays after five years. You can use two days as 
duvet days out of your annual leave entitlement, giving you 
the opportunity to book a day at short notice when you 
need to.
All leave with the exception of the Celebration Day is  
pro-rata for part time employees. 
 
Annual Leave Purchase

Employees can purchase up to 4 days additional annual 
leave, pro-rata for part timers. Annual leave is capped 
at 33 days, based on length of service. You can purchase 
your holiday during the benefits window (usual November) 
and the leave is paid for in 12 equal instalments, January to 
December. This is a salary sacrifice scheme and you save  
on Tax and National Insurance. 
 
Celebration Day

All employees are able to book an annual Celebration Day. 
You choose the day that’s important to you: whether it’s a 
birthday, house move, religious observance, wedding or 
anniversary.



Flexi Friday

Make the most of your weekend and take advantage of 
easyfundraising’s Flexi Friday. September - May you can start 
early and finish early on a Friday. From June to August, flex 
up your hours Monday to Thursday to finish up to four hours 
earlier on Fridays.
For more information read the scheme rules here - Flexible 
Working Policy

Family Friendly

Maternity & Adoption

We enhance maternity and adoption pay for those that 
qualify to 26 weeks full basic pay. Maternity Policy. 
 
Paternity Pay

If you quality for our enhanced paternity pay we offer 3 
weeks leave at full pay. Paternity Policy.

Welcome Your New Child

The company likes to make a small gift to employees  
to celebrate and will send you a £100 voucher to  
the store of your choice.
If you have twins only one payment applies. 
 
Congratulations on your Wedding Day

easyfundraising want to join in the celebration of your  
big day! As a token of our joy, we offer all employees 
getting married a £100 voucher to the store of your  
choice to help make your wedding even more special.

https://thesupportgroupltd.sharepoint.com/sites/easyfundraisingIntranet/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FeasyfundraisingIntranet%2FShared%20Documents%2FPolicies%2FFlexi%20Friday%2Epdf&parent=%2Fsites%2FeasyfundraisingIntranet%2FShared%20Documents%2FPolicies&p=true&ga=1
https://thesupportgroupltd.sharepoint.com/sites/easyfundraisingIntranet/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FeasyfundraisingIntranet%2FShared%20Documents%2FPolicies%2FFlexi%20Friday%2Epdf&parent=%2Fsites%2FeasyfundraisingIntranet%2FShared%20Documents%2FPolicies&p=true&ga=1
https://thesupportgroupltd.sharepoint.com/:b:/s/easyfundraisingIntranet/EXQi4DO_wv9Nto3cP9KDGbYBJaVvmlqGkf0arRA_Ezi9CQ?e=s6e1Zt
https://thesupportgroupltd.sharepoint.com/:b:/s/easyfundraisingIntranet/EU_NSObfksBEg1_FLMsuy3YBN-zBwAfxDrdniSV6OsVvLQ?e=tueIeR


Long Service Awards 

We love celebrating dedication and commitment! That’s 
why we reward long service with extra holiday in your 
first five years (see Annual Leave). You will also receive 
special gifts at 10, 15, and 20 years. At 10 years’ service 
you receive a luxury hamper, 15 years a £500 gift and  
20 years £1,000 holiday vouchers!

Volunteering Days 

You can volunteer for a cause or charity for up to 2 days 
per year. Refer to the policy for further details and how to 
book. Employee Volunteering Policy.
Recommend A Friend      

All employees can recommend friends, family and old 
colleagues to the company and be rewarded for it, there 
is up to £2,000 for successful placements. Please refer to 
the full scheme rules for further details. 
 
Site Facilities

We provide deodorant and female sanitary products at 
each site.
Lichfield – There is a kitchen with free breakfast and 
lunch as well as drinks facilities. There are limited parking 
spaces so you need to book a desk and ask for a space.
London – We use a WeWork facility and have our own 
area. There are free drinks on site.  Please make sure that 
you book a desk at the site. 
Book a desk 
 
Benefits Queries

If you have any queries about your benefits and what is 
available, please speak to your manager or HR.

https://thesupportgroupltd.sharepoint.com/sites/easyfundraisingIntranet/Shared%20Documents/Forms/AllItems.aspx?id=%2Fsites%2FeasyfundraisingIntranet%2FShared%20Documents%2FPolicies%2FEmployee%20Volunteering%20Policy%20V1%2E1%20January%202023%2Epdf&parent=%2Fsites%2FeasyfundraisingIntranet%2FShared%20Documents%2FPolicies&p=true&ga=1
https://thesupportgroupltd.sharepoint.com/sites/easyfundraisingIntranet/SitePages/Office-Etiquette.aspx

